Volunteer Member for the Board of Trustees
Immediate start 3 or 4 Year position
The Students’ Association exists to represent students and to promote, extend and defend their rights. It works in partnership with the College to provide academic support and representation for over 27,000 students.  The Association won both NUS Scotland and NUS UK’s FE Students Association of the Year awards in 2014.

General Trustee Responsibilities
· Provide regular support and advice to student and sabbatical trustees throughout their terms in office

· To ensure appropriate control and direction of the Association’s management and administration

· To ensure resources are deployed in a way that is consistent with the furtherance of the charitable purpose

· Provide accountability for decision making and use of funds, and meet the needs of the membership in doing so

· To assess and manage risk, and ensure the long-term financial viability of the Association

· To annually approve and amend the finance regulations, annual budgets and strategic plans of ECSA.

· Scrutinise papers and attend meetings where appropriate, relevant to the specific External Trustee Role

· To act in a manner consistent with the Constitution of the Association

· Take part in annual induction and training events for newly-elected student trustees

· Attend formal Students’ Association or College meetings and events when appropriate

· To recruit a Chief Executive when a vacancy arises.

· To determine the Chief Executive’s performance standards and provide their job evaluation and appraisal at no less than annual intervals.

· To review and approve the personnel policies of the Union

 
Essential Skills
· Commitment to the Students’ Association

· Willingness and ability to devote the necessary time and effort. It is anticipated that there will be at least four Board meetings per year. Further meetings may be called in exceptional circumstances.

· Strategic vision (Trustees will be briefed and receive ongoing briefings on current strategic issues in Students’ Associations and the Further/Higher Education sector.)

· Able to exercise and take decisions with independent care and judgement

· Ability to think creatively

· Willingness to speak their mind

· Understanding and acceptance of the legal duties, responsibilities and liabilities of Trusteeship. Full training will be provided to the Trustee Board in the responsibilities and expectations of the role

· Ability to work effectively as a member of a team

· A commitment to displaying Nolan’s seven principles of public life: selflessness, integrity, objectivity, accountability, openness, honesty and leadership

 
What the Role Entails
· You will receive full induction and support in the role from Students’ Association staff as well as update sessions throughout the year on an as-and-when-required basis

· Although the formal role is specifically focussed on attendance and involvement in The Board of Trustees, it is expected that External Trustees will be available via telephone and/or e-mail between meetings providing advice and support for Student Trustees

· External Trustees are voluntary positions and, as such, will receive no remuneration other than out-of-pocket expenses (e.g. travel to and from meetings, etc.)

 
Time Commitment for External Trustees
· All Trustees will be expected to attend an induction session which will be provided by the Students’ Association. This will include all Trustees – Full-time Sabbatical Student Trustees, Voluntary Student Trustees and External Trustees

· We envisage The Board will meet approximately 4 times per year and meetings will take between 2-4 hours each. These meetings may take place in the evenings, but will be organised to suit Board members’ availability

 

